
rhe UlllverSlty I Jt rhe "t;lte l)f New Y()rk 
rIlE STATE EDUCATION DEPARfMENT 

\ Hfice l)f reachin~ Initiatives 
\Ib:my. Nt'w York 12:J:H 

2009-l0 New York State Nlenror Teacher lnrernship Program 
Cover Sheer 

PLEASE TYPE OR PRINT 

1. Applicant District or BOCES 

District/ROCES Code 491302060000 
District or BOCES Name Averill Park Central School District 

Address 8439 Miller Hill Road. Station 1 

Gty Averill Park Zip 12018 

Superintendent Or. Josephim: Moccia 

2. Contact Person 

Name Wendy Prout 

ritIe District Mentor Coordinator 

Phone 518- 674-7175 Fax 518-674-7190 

(Area Code) (Number) 

E-Mail Proutw@averillPark.k12.ny.us 

District 3-Year Teacher Retention Rate· 

• 1Uustration: Ofteacbers hired mthe :2006·2007 school year. the percentage of this cohort teaching in the district in 
':008·2009 school year. 
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2009-10 New York State Mentor Teacher~rntcrnship Prograln 
fmuling I{equt:st t'orm 

Funding Request (up to .10 of l008~09
 

grant aw~ud amount)
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A. Number of interns (beginrting teachers) 
the district plans to support with MTIP 
grant funds in 1009..2010 
B. Number of beginning teachers the 
district plans to support with sources other 1[0 
thanMTIP I 
C. Total number of beginning teachers the I
 
district plans to hire in 2009... 10 II 
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2009, LO New York State Mentor relcher- [nternship Progr~un 

Statement of Assurancl:s 

In order for the District r)f HOCES [0 be dl~lble for lunds under the Memor Teacher
fmernship Program, compliance WIth rh~ ,<;tatemenrs hdDW HUlst be ,lttested to by rhe 
.,,>uperintcmknt and the representative of the rcachers' t:rnployee on;anlZatIOn. 

The plan to establish :llld implement ~ mentor teacherinternslup program has been 
.lpproved by the board of educacion tlf bllard 'Jf cuoperatrve t:( lllcational senices mOCES). 

The plan and budget have heen developed in 3ccl)rcbnce \>\irh the prOVISIOns of Article 
Fourteen of [he Civil Service law: rbat is, L~ooperanve pJanning occurred :md all plan 
cornponems have been agreed upon by the: superintendent of schools (or a representauve) and 
rhc local teacher organizaaon representative. Any amendment:, to the approved budget also will 
be developed in accordance with Article FDurteen of the CiviJ Service Law. 

The applicant agency hcrcby applies for J. grant L)± State: hmds to proVide educauonal 
activities as set forth in this application. 

fhe m.fonnation contained. in this .1pplication !S COLTect and in total compliance With 

clppropriate statute md regulation. This includes the stipulation chat intern teachers will be 
released at least 10 percent from instructional duties to parncipate in this prograln, and mentor 
reachers will be released at least 10 percent from mstructional duties to parncipate in this 
program. Failure to prOvide intern/mentor release rime described above will result in rescmding 
nf grant funds awarded to this district or HOCES. 

Dare 

Dr. Josephine ~loccia 

Print Name of Superintendent 

Signature of Teachers' Employee Organization President 

Christopher Blais 

Print Name of President 
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2009... 10 New York State MentnrTeacher/[ntcrnship Program 
Statement of Assur:mces 

Directions: Please ;,ffinn (check) that the contlllUUl~ project in 2009- 20la will comply 
wlth the following statutory and re~1atory pmvisions. I"his must he completed :.md 
submitted with the re-.application to be considereJ for hmding in Ye:l.r 2 of operation 
(2009~2010). The dismet must maintJil1 Jocllmemarion shnwinlS compliance With these 
provisions. Failure to comply with statutory ,md regubtory proY;llions may reslJit in 
rescission of Year 2 funding and jeopardizes tumre ti1l1din~ under ~1TIP 

I.	 Release~ Time Component [Scarutorv/Rtgul<1corv R(fcr~"m -..-tel. 1...1W Srcrion 3033(4); CJ11lmil-liol1£r's
 

acgttlacions 851 (a) (1),85.l(b)]
 

_X~ The memor :md me intern WIll each be released from thelf ciassrooms ten 
percent of their instructional rime, 

1I.	 Selection of Mentors [Srarurory/Rcgularorv R'ft:rrni,~---+d LalV Semon JOHn), C0It1missionrr'~ Regulations
 
852 (b) (2)]
 

_X_There is evidence descnbed and accepted by the district by which [he mentor 
candidate demonstrates skills and dispositions listt:d below: 

•	 Mastery of pedagogical skills 

• Subject matter skills 

• Superior teaching abilities 

•	 [nrerpersonal relationship qualities 

• Willingness [0 participate in the mentoring program. 

_x_nle superintendent or designee is involved in :.1ssignment of mentors to 
participatin~first or second year intern teachers. 

_X_ The mentor is permanently certified in the same area of certificate tltle :lS the 
intern, or permanendy licensed in the same licensure area as the intern. In the event that 
In appropriately certified mentor is not available the school district or BOCES, a teacher 
permanently certified or licensed in a different area of certificate [ide or licensure area 
than the intern may serve as a mentor. In this instance, a completed Request for Variance 
of Mentor Qualifications must be submitted with the reapplication. 

~X_ There are processes in place in the event that original mentor-intern assignments 
need to be adjusted. 

III.	 Role of the Mentor (RLgulacory Refcre:llct-Ct}mm!ssiona'~ Regulations S5. 2(b) (2l (iiiJ 1 
Indicate which of the conditions will obtain in the clistrict-menroring program dUring 
Year 2 of operation (Check one): 

_X_ The mentor's role will be solely of gUidance and support for the assigned intern; 
no evaluative role is defined for the lllentor. Thus, information obrnined in 
mentor/intern interactions will not be used in the evaluation of such intern. 

1-1
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rhe menror's role wIll he ro rrovlue :~uid:mce :lOd support. ;IS weil ;IS 
parricip:uion in t:valuation rhe ,lssi,~lt:d intern. [his role IS prescribed by rhe 
mntracrual agreement negotl<lted hy rhe disrrict and the local tea<.:hers' 
nr~anization. A COpy OF PERTrNENT CONTRACTlJAL LANGUAGE MUST 
BE ArTACHED. 

(v. (nrerns [Rrgulatory re!tT(rta-C'JmmI5sI0ntr's Rr"gulactvlt5 ,J5~ Ib)(4)) 

_X_ There is a process III place for the sclecnon nf interns, in the event that there :lre 
more new reachers than can be ,Kcommodated in the program. 

_X_ There :ire descrIbed Juries, responsibilities, and antiCIpated aCtiVIties l,t interns 
both within and beyond the MTIP. 

V. Program Evaluation [Regulatory r('fmn,,-CommlS5loner'~ Rcgulacion 852 (b)(6)J. 

_X_ There is a plan by which the district will assess the proi?am's benefit to mentors 
,md interns in 2009~201O. 
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2009-10 New York State Mentor Teacher-Internship PrograrTI
 
Prngr:un AmendlllenrS
 

Indicate unly those areas where substanrive l~hanges were tnade in the 
program design or implementation. 

L Rdease- TiIne LJ 
2. Selection of Mentors 0 
3. Role of the Mentor D 
4. rnterns 0
 
'3. Program Evaluation D
 

For any areas checked above, attach a brief description of the
 
specific program change.
 

No ;\'(V\endMen+.s ~r [DOg - 2D\0. 
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2009~lO New York Stare Mentor Tl'acher [nrernship Program 
Proposal Bud~e[ Form 

Bud,~et C.1ter.;ory and N:lrrartve
 
SAL\RIES fOR PROFESSlONAL STAfF: Cnde IS
 

Include only stalf who <lre employees of rhe ar~ency. Do not mduJe consult:1l1ts or per diem 
':>tatI One full-time equivalent (FTE) equ;1ls ()n~ pn''iDtl wnrkin~ ,m entIre week for eac,h week 
\)f [he project. Express partial FTE's in LleClmals, e,g" :l te;l.cher \-\forking one day per week 
r.:quals ,2 FIE or at a per diem rate, e g, 30 days vf replacement (substirure) teacher service at 
$100 per cb.y. 

V200t MS = $2091 cia $ 2,50812dasFor 10% release time for 
R lacement Teachers 

1 Mentee 

IiJ't .. ~. ' , ,', J " ,'i ~.;....., . l' 
l~'. ,_.~ t .~.. '.. 

; :;~ '~ Jicl.fi . ' 
. ~3 ~ :l • 

':" :} :Ii ,~, 1 i >. ' 

For 1 Mentor 12 cIa s 1I200( MS ~ $2091 cia $ 2,508
-'---+----.:.-----------1 

Total $ $5,016 

TOTAL (transfer to FS;20, Budget Summary Fonn) 

In the space below, please describe how the positions and t~xpenditures identified above will 
contribute to program goals. Salaries for Professional Staff: 

We have applied for funding for I teacher to participare in MTIP. At this time we have II 
positions that are being filled for next year. of [he 11 all but three are being filled by experienced 
teachers. We only anticipate that 1 teacher will be served by MTIP as rhe 3 brand new teachers 
:lre in special areas which are hard for find replacement teachers for. 

In calculating our release time e;Jtpendirures. we are assuming all Mentors will be part-time and 
will maintain a full-time teaching assignment in the district. Each Mentor will be paired with . 
one intern. We are using the 10% release time per menror pair. In calculating the importance of 
our replacement teachers for mentors/interns we are hIring them at 1/200 of masters srep 1 
which is $209 per day. This higher rare of pay helps us to recruit competent faculty and insures 
quality of instrUction on release days. 

19 



I 'i,\11E 11;' '.:'2 

2009~ 10 New York Stare Mentor reacher Inrernship Program 

Proposal Buuget Form 

Applicant District/ROCES; f\.vcnU PJds. C5=mral School DistIlct 

fhldget CltCgOry ;lnd N;trranve 
SALARIES FOR SUPPORT ST,\FF: Code l6 

[nclude salaries for secretarial and dencal,lSslstance. Do not mdude administr3.tive staff who 
,lft~ considered to be indirect costs, e.g., ;:tccount clerks. 

TOTAL (transfer to FS-20. Budget Summary Form) 

[n the space below, please describe how the positions and expendirures identified above will 
contribute to program goals. 

Our school district will provide this support. 

::;0 



2009,[0 New York St:.lte Mentor Teacher [nternship Program 
Proposal Budget Form 

Applicant Disrrict/BOCES: :\veriH Park C~nrral Schoul District 

Budget Category and 1"!;lrrative
 
PURCHASED SERVICES: Code·fa
 

[(!entity rhe type of expendirure by general category (e g., consultants. mentor training 
t:xpenditures, printing, and other conrracmal services). 

Purchased Services from a BOCES, i.f orher rhan the :lpplic:mt :lgency. should flot be budgeted 
under this expenditure category. Use Purchased Services with BOCES, Code 49. 

An agency cannot purchase selVlces trom themselves. 

New Mentor/Refresher Training 

4 Effective Trainin New Member Worksho s 

NYS UT or Teacher 
Cc:nter 

NYSUT 

$1,200 

$1,500 

~2.700 

In the space below, describe how the purchased services itemized above will connibure to the 
program goals. 

We undtlsrand the importance of training for Mentors, as well as the need for trainers to address 
Mentees' needs. 'vVhile W~ are aware (hat a vanety of agencies provide these services, we have 
found that the NYSUT and The Teacher Center trainers have been flexible, organized and available 
to conduct training for both Mentors and Mentees and have been weU received in prior MTIP 
years. Well trained mentors are key to the success of [he Mentor Program. 

21 




