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The University of rthe State ot New York
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Uthice uf Teaching Initiatives
Albany, New York 12234

2009-10 New York State Mentor Teacher [nternship Program
: Cover Sheet

PLEASE TYPE OR PRINT
.  Applicant District or BOCES

District/BOCES Code 491302060000
District or BOCES Name Averjll Park Central School District

Address 8439 Miller Hill Road, Station 1
City Averill Park Zip 12018

Superintendent Dr. Josephine Moccia

2. Contact Person

Name Wendy Prout
Title District Mentor Coordinator

Phone  518- 674-7175 Fax 518-674-7190
(Area Code) (Number)

E-Mail Proutw@averill Park kl2 ny.us

. . . * 93
District 3-Year Teacher Retention Rate 7

* lustration: Of teachers hired w the 2006-2007 school year. the percentage of this cohort teaching in the district in
2008-2009 school year.


mailto:Proutw@averillPark.k12.ny.us

2009-10 New York State Mentor Teacher-Internship Program

Funding Request Form

Funding Request (up to .20 of 2008-09
grant award amount )

A

A. Number of interns (beginning teach
the district plans to support with MTIP
grant funds in 2009-2010

v
- 4 0 T

ers)

' $10,000

B. Number of beginning teachers the

district plans to support with sources other

0

than MTIP

C. Total number of beginning teachers the
district plans to hire in 2009-10
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2009-10 New York State Mentor leacher-Internship Program
statement of Assurances

In order for rhe District or BOCES to be eligible tor tunds under the Mentor Teacher-
Internship Program, compliance with the statements below must be autested to by rhe
superintendent and the representative of the reachers’ emplovee orgamzation.

The plan to establish and implement 2 mentor teacher internship program has been
approved by the board of education or board of cooperative cducational services (BOCES).

The plan and budget have been developed in accordance with the provisions of Article
Fourteen of rthe Civil Service Law; rhat is, cooperanive planning occurred and all plan
components have been agreed upon by the superintendent ot schools (or a representauve) and
rhe local teacher organization representative. Any amendments to the approved budget also will
be developed in accordance with Article Fourteen of the Civil Service Law.

The applicant agency hereby applies for a grant ot Srate tunds to provide educational
activities as set forth in this application. ‘

The mformation contained in this application 1s correct and in total compliance with
appropriate statute and regulation. This includes the stipulation that intern teachers will be
released at least 10 percent from instructional duties to participate in this programn, and mentor
reachers will be released at least 10 percent trom instructional duties to participate in this
program. Failure to provide intern/mentor release rime described above will result in rescinding
of grant funds awarded to this district or BOCES.

Dr. Josephine Moccia

Print Name of Superintendent

(/3107 K~

Dat Signature of Teachers’ Employee Organization President

Christopher Blais

Print Name of President
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2009-10 New York State Mentor Teacher-[nternship Program

L
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Statement of Assurances

Directions: Please atfirm (check) that the contmuing project in 2009-2010 will comply
with the following statutory and regulatory provisions. 'his must be completed and
submitted with the reapplication to be considered for hinding in Year 2 of operation
(2009-2010). The dismct must maintain documentation showing compliance with these
provisions. Failure to comply with statutory and regulatory provisions may result in
rescission of Year 2 hunding and jeopardizes tumure funding under MTIP.

participating first or second vear intern teachers.

Release-Time Component [Statutory/Regulatorv Re fcrrnccs —¥d Law Section 3033(4); Commissioner’s
Regulations 85.1 (a)(1), 35.1(b))

X The mentor and the intern will each be released from their classrooms ten

percent of their instructional time.

Selection of Mentors [Statutory/Regulatorv References ~Fd Law Sectron 3033(3), Commissioner’s Regulations
5520 ]

__X__There is evidence described and accepted by the district by which the mentor

candidate demonstrates skills and dispositions listed below:
o Mastery of pedagogical skills

o Subject matter skills

» Superior teaching abilities

» [nterpersonal relationship qualities

e Willingness to parricipate in the mentoring program.

X__The superintendent or designee is involved in assignment of mentors to

__X__ The mentor is permnanently certified in the same area of certificate ntle as the
intern, or permanently licensed in the same licensure area as the intern. [n the evenr that
an appropriately certified mentor is not available the school district or BOCES, a teacher
permanently certified or licensed in a different area of certificate dtle or licensure area
than the intern may serve as a mentor. In this instance, a completed Request for Variance
of Mentor Qualifications must be submitted with the reapplicacion.

__X__ There are processes in place in the event that original menror-intern assigniments

need to be adjusted.

Role of the Mentor [Regulatory Reference—Commissioner's Regulations $5.2(b) (2)(iti)]

Indicate which of the conditdons will obrain in the district-mentoring program during
Year 2 of operation (Check one):

__X_ The mentor's role will be solely of guidance and support for the assigned intern;

no evaluative role is defined for the mentor. Thus, information obrained in
mentor/intern interactions will not be used in the evaluation of such intern.

14
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The mentor's role will be ro provide guidance and support, as well as
participation in evaluation rhe assigned intern. [his role 15 prescribed by rhe
contractual agreement negotiated by rhe district and the local teachers’
orgamization. A COPY OF PERTINENT CONTRACTUAL LANGUAGE MUST
BE ATTACHED.

(V. [nterns [Regulatory reference—ommusstoner's Regulattons 35.2 () (4)]

__X_ There is a process n place for rhe selecrion of interns, in the event rhat there are
more new teachers than can be accommodated in the programn.

__X_ There are described duties, responsibilities, and anticipated activities of interns
both within and beyond the MTIP.

V.  Program Evaluation [Regulatory reference—Commusstoner's Regulation 35.2 (b)(6)].

_X_ There is a plan by which the district will assess rthe program's benefit to mentors
and interns in 2009-2010,

R/ 22
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2009-10 New York State Mentor Teacher-Internship Program
Program Amendments

[ndicare only those areas where substanrive changes were made in the
program design or implementation.

l. Release- Time | ]
. Selection of Mentors ]
3. Role of the Mentor ]

]

4. Interns

t

5. Program Evaluation

For any areas checked above, attach a brief description of the
specitic program change.

No Arendments for W009~2010.
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2009-10 New York State Mentor Teacher [nrernship Program
Proposal Budger Form

Applicant District/ BOCES: Averill Park Central School District

Budget Category and Narrative
SALARIES FOR PROFESSIONAL STAFF: Code 15

Include only statf who are employees of rhe agency. Do not inchude consultants or per diem
staff. One full-time equivalent (ETE) equals one person working an entire week for each week
ot the project. Express partial FTE's in decimals, e.q., a teacher working one day per week
equals 2 FTE or at a per diem rate, e g 30 days of replacement (substiture) teacher service at
$100 per day.

ReplacemetTealers B

For 10% release time for 12 days 200" MS = $209 / day

1 Mentee

For 1 Mentor 12_days /200" MS - $209/ day |$ 2,508
Toral : $ $5,016

TOTAL (rransfer to £S-20, Budger Sumnmary Form)

In the space below, please describe how the positions and expenditures identified above will
contribute to program goals. Salaries for Professional Staff:

We have applied for funding tor I teacher to participate in MTIP. At this time we have il
positions that are being filled for next year. Of the 11 all but three are being filled by experienced
teachers. We only anticipate that 1 teacher will be served by MTIP as the 3 brand new teachers
are in special areas which are hard for find replacement teachers for.

[n calcularing our release time expendirures. we are assuming all Mentors will be part-time and

R A

will maintain a full-time teaching assignment in the district. Each Mentor will be paired with -

one intern. We are using the 10% release time per mentor pair. In calculating the importance of
our replacement teachers for mentors/interns we are hiring them at 1/200 of masters step 1

which is $209 per day. This higher rate of pay helps us to recruit competent faculty and insures
quality of insruction on release days.
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2009-10 New York State Mentor Teacher Internship Program
Proposal Budget Form

Applicant Districty BOCES: Avenl] Pack Central School District

Budger Category and Narrarive
SALARIES FOR SUPPORT STAFF: Code 16

Include salaries for secretartal and clerical assistance. Do not mclude administrarive statf who
are considered to be indirect costs, e.g,, account clerks.

B g : N g ¥ R ; B

. : T R .. I ¢ ) v o
h = 3 o 5 . " o 3 5 | =3 Y,
3 - ¢ ' 4 3 - ;
iy Y. . 44 3 - ]
oy - " 3 . R ) : f 2k " X A q
g o ] K gy S 2 b T T . B o

N £
A=Y

None None

TOTAL (rransfer to FS-20, Budget Summary Form)

[n the space below, please describe how the positions and expenditures identified above will
contribute to program goals.

Our school district will provide this support.
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2009-10 New York State Mentor Teacher [nternship Programn
Proposal Budget Form

Applicant District/BOCES: Averill Park Central Schoul District

Budger Category and Narrative
PURCHASED SERVICES: Code 10

[dentify the type 'of expenditure by general category (eg. consultants, mentor training
expenditures, printing, and other contractual services).

Purchased Services from a BOCES, if other than the applicant agency, should not be budgeted
under this expendirure category. Use Purchased Services with BOCES, Code 49.

Center
4 Effective Training New Member Workshops NYSUT 51,500
TOTAL (transfer to FS-20, Budget Summary Form) $2.700

In the space below, describe how the purchased services itemized above will contribure to the
program goals.

We understand the importance of training for Mentors, as well as the need for trainers ro address
Mentees' needs. While we are aware that a vanety of agencies provide these services, we have
found thar the NYSUT and The Teacher Center trainers have been flexible, organized and available
ro conduct training for both Mentors and Mentees and have been well received in prior MTIP
years. Well rained mentors are key to the success of the Mentor Program.





