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Convene 
Regents Task 
Force on 
Teacher and 
Principal 
Effectiveness
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Issue RFP: Clinically 
Rich Principal 
Preparation Program

Issue RFP: Clinically 
Rich Teacher 
Preparation pilot 
program 
(Undergraduate 
Level)

Regents approve 
regulations to create 
new pathways to 
prepare STEM 
teachers

Issue RFP: 
Leadership 
Academies for 
principals

Issue RFP: Value-
added/Growth Model
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Award Model Teacher 
Induction Program 
funds

Award funds for 
Clinically Rich Teacher 
and Principal pilot 
programs

Implement 1st Cohort 
of Leadership 
Academy

Award RFP:  Value-
added/Growth Model

Implement 
new 
performance 
evaluations for 
teachers and 
principals

Regents approve 
regulations for student 
growth and other 
criteria for performance 
evaluations

Implement professional 
development Network 
Teams

Issue invitation: 
Innovative 
Compensation 
Incentive Fund

Issue Invitation: 
Transfer Funds

Regents discuss 
performance evaluation 
regulations for teachers 
and principals
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Implement 
more rigorous 
content 
specialty 
tests
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M
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Implement performance 
based assessment for 
teachers and principals 
(implemented for pilot 
programs)

Regents approve regulations 
to implement the new 
Teacher Career Development 
Continuum (certification 
structure (novice, 
professional, master and 
teacher leader)

Regents approve regulations 
to implement new Principal 
Career Development 
Continuum certification 
structure (novice, lead, peer, 
master)

Award Innovative 
Compensation Incentive 
Funds grants

Award Transfer Funds grants
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Implement Teacher/
Principal performance 
profile of preparation 
programs
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Implement 2nd

Cohort of 
Leadership 
Academy

M
ay

Implement performance 
based assessment for 
initial certification for 
teachers

Implement performance 
based assessment for 
professional 
certification for teachers

Implement performance 
based assessment for 
initial certification for 
school principals
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Evaluate Model 
Teacher Induction 
programs
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Implement 
3rd Cohort of 
Leadership 
Academy

Evaluation of Clinically Rich Pilots
Clinically Rich Principal Preparation Program
Model Teacher Induction Program
Leadership Academies for School Principals

GREAT TEACHERS AND LEADERS

Value-added/Growth Model
Clinically Rich Teacher Preparation Program (Graduate)
Clinically Rich Teacher Preparation Program (Undergraduate)
Innovative Compensation Incentive Fund (grants)
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As of January 2011

Issue RFP: 
Clinically Rich 
Teacher 
Preparation pilot 
program 
(Graduate Level)

Regents 
approve 
teaching 
standards

Ap
ril

Issue RFP:
Model 
Teacher 
Induction 
Program

RFPs to be Developed

Transfer Fund (grants)
Training and Resources for Evaluators
Piloting Evaluation Tools


